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The 26th annual World Open Space on Open Space
(WOSonO0S) took place in Reykjavik 22-24 October 2018.
The event was combined with the annual Nordic Open
Space on Open Space (NOSonOS) that was first hosted in
2002. The theme of WOSonOS 2018 was:

Issues and Opportunities of bringing Open
Space Technology to our World’s Challenges

The 45 participants came from ten countries: Sweden,
United Kingdom, The Netherlands, Germany, Poland, Israel, China, United States, Canada and Iceland.

The event took place in a historic building, Gamla bié that was originally built in 1927 as a movie theatre,
and has subsequently been used as an Opera house, and multi-purpose culture centre.

Facilitator:

Ingibjorg Gisladottir
www.kaffipasan.is
ingibjorg.gisladottir@gmail.com

Host:
Kari Gunnarsson
kortleggur@gmail.com
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Governance in China with OS | Song

Mon 13:30

5. Open Space Technolgy meets
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7. How to use digital tools working with
OST? | Ulrika

8. OST in conflict areas — approaches and
preparation | Robert

9. Open Space Stories: Influence more
Younger People | Audrey Hepburn

Mon 15:00

10. Challenge of transition from grassroot
movement to [self-] organised
structure — how can OS help / be
implemented? | Bianca

11. Keeping up the energy between Open
Spaces | Chris

12. Lean and Agile Devops + OST | Harold
Shinsato

13. How do we make sure OST works for
people who are socially excluded? i.e.
with intellectual disability or mental
illness? | Rob

Whiskey Tasting | Chris mon 22 oct @20:00
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unfamiliar to the Concept of Open
Space? | Chris
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by myself? | Audrey Hepburn

What can we do to come from
conversation to action after the Open
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Tonnie

How to persuade clients to committe
enought time for a OS | Sung

Staying present when holding Open
Space. Your personal practices and
rituals | xxx

Tue 11:00

20.

21.

22.

Old Enough to Retire, Young Enough to
make a Difference | Doug G

How can we invite more people from
South America and Africa and Asia to
our Open Space Technology (and
WO0Son0S) Network | Tonnie

How to facilitate OST for 200 people |
Michele

23.
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questions | Thomas Herrman

Topic: ,,How to help Immigrants gain
Access to Information and Participate in
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Tue 13:30

24.
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26.
27.
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MOST micro open space | Harold

OST as a forum for brining local people
and governmental institutions together
— commitments, power | Sigurborg
How to empower autistic people.

How to close the gender gap — how
could OST be a tool? | Ulrika (no report)
Shifting the power. Leadership + OST.
Liz

29. Open Space Hack | Chris.
Tue 15:00
30. Cultural Difference in Open Space| Dee

31.
32.

33.

Letting go of the Outcome? | Nancy
Open Space and its Value and
Principles. Issues & Opportunities of
the World value system.

How to create a space to explore.
Bettina.

Living on Iceland? Suggestions for my Open Space. Thursday — Friday. Lunchtime
Shopping @Kringlan. Need to dress up for tonight? Chris.
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1  Regaining spontainity in organizations
Rick Bastiaanssen Mon 22 Oct @10:30
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2 Rebuiding democracy through citizen forums

Doug Marteinson Mon 22 Oct @10:30
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3 Motivate the unmotivated

Dere van Velzen Mon 22 Oct @10:30




4

Promoting community based governance in China with Open
Space

Qing Hua Song won 22 oct @10:30
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5 Open Space Technology meets education

Camiel Naus Mon 22 Oct @13:30




6 Duality / Polarity

Hawk / Haukur Svanberg Mon 22 Oct @13:30




7 How to use digital tools working with Open Space?

Ulrika Eklund wion 22 oct @13:30
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8 OST in conflict situations

Robert / Hrébjartur Arnason Mon 22 Oct @13:30
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9  Open Space stories: Influence more young people

Audrey Hepburn Mon 22 Oct @13:30
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10 How to form structures in grassroot movements?

Bianca Sukrow won 22 oct @15:00
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11 Maintaining energy

Christian Dahn wion 22 oct @15:00
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12 Lean, Agile, dev ops + OST

Harold Shinsato von 22 oct @15:00
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13 How do we make OST a better experience for people who are
socially excluded, for example due to mental illness or intellectual
disability

Rob Griffiths von 22 oct @15:00
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14  Shifting moment

Tue 23 Oct @9:30
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15 How to invite people who are not familiar with Open Space?

Camiel Naus Tue 23 oct @9:30
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16 How to break the ceiling
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Audrey Hepburn 7ue 23 oct @9:30




17 How to organise follow-up after OS?

Tonnie van der Zouwen Tue 23 oct @9:30
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18 How to persuade clients to have more time for OST

Qing Hua Song 7ue 23 oct @9:30




19 Staying present when holding Open Space

Sigurborg Kr. Hannesdéttir rue 23 oct @9:30
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20 Old enough to retire, young enough to make a difference

Doug Germann Tue 23 Oct @11
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21 How to get more people from southern hemispere to WOSonOS?
- get more diversity?

Tonnie van der Zouwen Tue 23 oct @11
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22 How to facilitate OST for 200 people

Michele Suina 1uve 23 oct @11
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23 What are the elements/whole of a good OST training?

Thomas Herrman 7ue 23 oct @11
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24 pOST - Micro OST
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25 OST as a forum for bringing local people and governmental
Institutions together (commitment, power)

Sigurborg Hannesdottir 7ue 23 oct @13:30
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26 How to empower autistic people

Hawk / Haukur Svanberg Tue 23 oct @13:30
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27 How to close the gender gap — how could OST be a tool?

Ulrika Eklund Tue 23 oct @13:30

no report
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28 Shifting the power. Leadership + OST

Liz Jayne Tue 23 Oct @13:30
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29 Hacking Open Space

Chris Dahn Tue 23 Oct @14:37
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30 Cultural differences in Open Space

Dee Dere van Velzen tue 23 oct @15:00
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31 Letting go of outcome?

Nancy Wells 7ue 27 0cc 31500
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32 Open space and its value and principles. Issues + opportunities
of the world value system. How to create a space to explore.

Bettina Lobenberg 7ue 23 oct @15:00
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33 Strategic plan

Qing Hua Song / Audrey Heburn Tue @15:00
Butterfly session
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34 Open invitation leadership training.

Kari Gunnarsson — butterfly session.
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Convergence wed)l esday

& Action <o croo v
Plans 1635 g hews

12:30 Lunch
1400 WOSonQ)3 2015
l 6:00 CIOSI.y Cl'“clc

r{’zoo(loswnj of
WOSsn05 2088

38



1  Garden plan: Young people Open Space in the world.
Organization let young people see Open Space and help the

world become better.
Hepburn
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2 Organizing a conference using OS for stundents, teachers and

professionals.
Dere, Lois, Camiel, Jane, Jordy and Leandra
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3 Open Space Training — the Genuine Contact Way — Sep 3-5 2019,
Netherlands

Anna CarolineTlirk
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4  Reflect on WOSonOS 2018 as a student, a leader, a participant
and potential organizer

Jordy van der Jagt
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5 Let’s make half day training: Co-creation, co-ownership to grow
local nest, to grow OST leaders to grow authentic networks

Kari Gunnarsson
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6  What is the theme for WOSonOS 2019?

Doug Marteinson
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7 Continue the circle that formed yesterday on conflict and use of
OST in it"s resolution. Produce guidance — Something useful!

Robert, Rob, Bettina, Doug, Michele, Song, Thomas.
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8 Change and grief work: Summer academy 22-28 June, Ontario
Canada

Nancy Wells and Anna Caroline Turk

-28 June 2019

www. dalar intemational. CQM/
SUMIMEA — acaduv\\‘ -2018%
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9  Community of Open Space self-awareness

Harold Shinsato
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10 Virtual group to share stories of good practice on using OST with
people with disabilities

Rob Griffiths
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11 Shift the power — Next steps

Bianca Sukrow and Liz Jayne
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12 Seek guidance from others @home about cultural aspects that
must be considered

Michele Suina
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13 We Chat Group

Audrey Hepburn

Jowe Y

Closing
Circle




WOSonOS Y “
2019 & 2020 o8 oen spice 772

institute US &\ /
The agenda for Wednesday 24th, the final day of WOSonOS 2018
included a decision of who would host WOSonQS 2019. # )

Two offers were presented:
1. Presented by Karla Kadlec to hold the event in Canada in fall 2019.

2. Presented by Harold Shinsato, on behalf of the Open Space Institute US to hold the event in the
United States, Washington DC area in October 2019.

Following discussion, WOSonQOS participants
unanimously agreed to accept the offer from
the Open Space Institute US.

There was a further discussion about the
hosting of WOSon0S 2020. Anna Caroline Turk
made an offer on behalf of the Berlin Open
Space Community for the event to be held in
Berlin, Germany. This offer was accepted by the
participants.

Q & A with
Harrison
Owen

Participants of WOSonOS 2018 had the
opportunity to ask Harrison Owen questions
in a Q&A session. It took place via video
conference at 17:00 on Monday. The
guestions answered included topics of grief
work, values and conflict, breathing and
Open Space in the Business world.

Click to view the recording.
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